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OBJECTIVE

The purpose of this Policy on Management of
Conflicts of Interest (hereinafter indistinctly 'the
Policy') of Golden Omega S.A. (hereinafter 'the
Company'), is to identify and regulate the situations
that constitute a potential conflict of interest for the
Company's  employees, meaning directors,
executives, representatives, workers and
consultants (hereinafter, 'the Employees’).

In the event of a potential conflict of interest, each of
the Employees must act, at all times, according to
the regulations detailed below and, in any case, in
accordance with the principles and values
established in Golden Omega's Code of Ethics and
the applicable legislation.

The Policy applies to all Company Employees. Each
employee must report immediately if a situation
involves a conflict between his or her personal
interest and that of the Company, as provided for in
this Policy.

DEFINITIONS

In general, there is a conflict of interest when
personal circumstances of an Employee are in
conflict with the interest of the Company. In these
situations, such conflict may influence their actions
and, therefore, could resultin a lack of independence
and/or fairness necessary to make a particular
decision.

It should be noted that the personal interest of an
Employee is not necessarily limited to an economic
interest but may be related to any direct or indirect
benefit, including third party relations that may affect
the independence, impartiality or judgment of an
Employee in his or her actions on behalf of the
Company. Conflicts of interest include situations in
which it is not the Employee who is directly
interested, but his/her spouse or civil partner, or
relatives up to the second degree of consanguinity in
the direct or collateral line.

Thus, for example, there is a conflict of interest when
a potential supplier of the Company is a company
owned by an Employee or any of his/her relatives or
the persons mentioned in the preceding paragraph,
and it is such Employee who must decide whether
the Company purchases their products. Another
example of conflict of interest occurs when an
Employee participates in the selection process of a

new employee for the Company, and the candidate
is one of his/her relatives or persons mentioned
above or has a friendly relationship with such
Employee.

A conflict of interest does not necessarily mean that
the act or contract cannot be executed, but rather
that the Employee must immediately declare the
potential conflict in accordance with the current
legislation, this Policy, and other control mechanisms
that the Company may have established.

PROCEDURE

Whenever an Employee encounters a potential or
actual conflict of interest, he/she must immediately
report the conflict to his/her direct superior or to
another senior executive, if he/she deems so, or to
the Company's legal counselors or to the person
who, in the Employee's opinion, is best qualified to
know and/or resolve the situation. When the report is
submitted to the legal counselors, they shall treat it
in a confidential manner. The act or contract shall not
be executed without the prior implementation of the
procedure described herein.

The direct superior of the Employee or the person
assigned to know the situation will analyze it, based
on the social interest, and may, if necessary, gather
additional background information; and will decide
how to proceed, authorizing the act or contract that
prompted the procedure or denying such
authorization.

If the direct superior also has a conflict of interest in
relation to the act reported by an Employee, the
person in charge of approving such act or contract
will be the Managing Director, or, if he/she so deems,
the Company's Board of Directors.

If the person facing a conflict of interest is a director
or senior executive of the Company, such conflict
shall be resolved in accordance with the rules of Title
XVI of Chilean Law No. 18,046, as indicated in item
5 below.

Finally, if the person raising the situation is a third
party not involved in the conflict of interest, he/she
shall report it to the person he/she considers to be
the most appropriate person in the Company to know
and/or resolve it. In any case, the complaint may also
be put forward through Golden Omega's 'Hotline',
available on its website www.goldenomega.cl.
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5. APPLICABLE LEGISLATION

7. APPROVAL AND MODIFICATIONS

In addition to the above, special consideration must
be given to the legislation and internal regulations
applicable to the Employee and the Company in
relation to conflicts of interest, which include the
following:

e Title XVI of Chilean Law No 18,046, if the
Employee involved in a conflict of interest is
a manager, senior executive or director of
the Company. Itis important to note that this
Policy do not replace or modify the
regulations and procedures set forth in Law
No 18,046 with respect to the operations
regulated by Title XVI thereof;

e the crime of incompatible negotiation, which
establishes penalties for the director or
manager of a corporation who directly or
indirectly takes an interest (or allows a
relative to take an interest in without
preventing it) in any negotiation, action,
contract, operation or management
involving the Company, infringing the law,
as well as any person abided by the rules
established for directors or managers of
these companies; and

e the Code of Ethics of the Company,
available on www.goldenomega.cl,
regarding the principles specified in this
instrument and its rules of compliance, and
in relation to the Company's legal
representatives and the handling of
information, among others.

RESPONSIBILITIES

Once this Policy, or an amendment to this Policy, has
been approved by the Company's Board of Directors,
it shall be the responsibility of the Managing Director
to ensure that the Policy is made available to
Employees.

The fact that an Employee of the Company does not
comply with the declarations of conflict of interest
when applicable, conceals information related to the
conflict of interest, or provides false information,
could constitute a violation of the Code of Ethics of
the Company and, therefore, could be subject to the
sanctions and consequences indicated therein, and
others that may be legally applicable.

This document was approved by the Board of
Directors in the session held on 28 February 2023.
Any amendments should bear the date of the Board
of Directors' session where such amendment was
approved.

VALIDITY

This Policy is effective as of the date of approval and
shall remain in effect until the Board of Directors
adopts another resolution thereof.

DISCLOSURE MECHANISMS

The complete and updated text of this document will
be made available to all interested parties at the
Company's website (www.goldenomega.cl).
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